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WOMEN IN EDUCATION LEADERSHIP IN SRI LANKA:
BRIDGING THE GENDER GAP IN SCHOOL LEADERSHIP

In some
rural provinces,
women’s representation
drops to 16-18%

School
Principals

Gender Limited Work-life Transport Safety
stereotypes professional balance pressures difficulties concerns
development

What can be done?

Gender quotas in Leadership training Work-life balance Transport, safety,
leadership and mentorship policies and infrastructure
appointments programmes support for rural
schools

Gender-neutral policies alone are insufficient.
Effective gender-responsive reforms can promote more
equitable school leadership.

Bridging resource and policy gaps for gender-equitable
school leadership in Sri Lanka



https://resources.norrageducation.org/resource/view/1019/530
https://resources.norrageducation.org/resource/view/1019/530
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