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WOMEN IN EDUCATION LEADERSHIP IN SRI LANKA:
BRIDGING THE GENDER GAP IN SCHOOL LEADERSHIP

Why does the gap exist?

What can be done?

Gender-neutral policies alone are insufficient. 
Effective gender-responsive reforms can promote more

equitable school leadership.
Bridging resource and policy gaps for gender-equitable

school leadership in Sri Lanka

https://resources.norrageducation.org/resource/view/1019/530
https://resources.norrageducation.org/resource/view/1019/530
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